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The goal.
Explore how “top talent” views the 

intersections of social issues, politics, and 
their current and future employment
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What we wanted to explore: 
• How does top talent view companies’ engagement on social issues? 

• Do social issues and politics play a role in deciding where to take a job? 

• Does recent legislative action on social issues discourage top talent, or not? 

• Views toward reproductive health and rights: A case study
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The methods.
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This research highlights the impact on top talent given the focus by 
corporate America on talent mobility and recruitment. Bans like S.B. 
8 and all abortion restrictions disproportionately impact frontline
workers who already face multiple barriers to accessing healthcare. 
For the purposes of this survey, “top talent” is defined as college-
educated adults ages 18 to 64 employed full time in the workforce or 
looking for full-time work. 

PerryUndem conducted a national survey of n = 3,464 college-
educated adults ages 18 to 64 employed full time in the workforce or 
looking for full-time work. The survey was fielded from August 13 
through 26, 2021 using YouGov’s online panel. 

A nationally-representative sample of n = 1,804 respondents was  
conducted, in addition to oversamples for totals of:

• N = 408 Black respondents
• N = 417 Latina/o/x respondents
• N = 481 AAPI respondents
• N = 603 recent grads

Data were weighted by demographics to reflect the overall 
composition of employed 18 to 64-year-olds with college degrees. 

The margin of error for total results is + 3 percentage points. Many 
other sources of error can contribute to overall survey error.

• N = 584 Texans
• N = 429 Ohioans
• N = 365 Georgians
• N = 335 Michiganders

Total %
Weighted

Women 49
Men 51
Black 9
Latina/o/x 10
Asian American / Pacific Islander 11
Multi-racial 1
White 68
Ages 18 to 29 19
Ages 30 to 39 27
Ages 40 to 49 24
Ages 50 to 64 30
< $50K household income 18
$50K to $70K 13
$70K to $100K 20
$100K to $150K 22
$150K+ 19
4-year college degree 62
Post-graduate work / degree 37

Demographics for national sample
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Executive summary.
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Here’s what we learned:

1
Two-thirds (68%) of top talent say it’s important to them that their 
company takes a stand on social issues. 

2
Half of top talent (51%) says they’d consider leaving their current 
job for an employer who has a stronger viewpoint on social 
issues.

3
In a hypothetical situation around gender equity and 
empowerment, respondents are three times more likely to say 
they’d be disappointed if their company made a public statement 
but did not take action on the issue – compared to simply being 
appreciative of a public stance.

Data suggest 
companies’ actions on 
social issues will 
continue to be important 
in attracting and 
retaining top talent. 
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4
Social issues are particularly important for  
diverse segments and the next generation of 
top talent.
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Whether the 
company shares 
your values

79%
The politics or 
political environment 
to the state

75%
Costs of health 
insurance coverage 
provided by the 
company

86%

Would be a part of the decision to take a job in another state:
Top talent is likely to 
weigh company values 
and state politics in 
relocating decisions –
alongside other typical 
factors, such as health 
insurance.
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States working to pass 
conservative policies on 
social issues are likely 
to discourage top talent 
from relocating there.

Let’s still say you were thinking about taking a job in another state. Is this 
something that would discourage you from taking a job in that state, or not? 
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Restrictions on social 
issues like abortion may 
be cues of the work and 
community environments 
in the state.

“Let’s say politicians in a state ban abortion or pass 
several restrictions on abortion access. What would that 
tell you about what it might be like to live in that state?”

I would expect to receive worse health insurance with more gaps in 
coverage. It might be hard to get any birth control or medical care. I 
would assume that women are regularly discriminated against (worse 
pay, sexist jokes, etc.). South Carolina woman

That pay is generally low, particularly for women. Paid time off is 
limited. That the state makes it difficult to vote. And that it doesn’t 
take care of its people, in general. Georgia man

They really don't care about women, women's issues, or families. 
Indiana woman 

As a person of color and a female, I would get even less respect 
because others would feel they control the state. Wisconsin woman

It would tell me that the state would not be willing to uphold the 
freedoms and rights that should be afforded to everyone. Kentucky 
man



13

Companies are likely 
behind the ball on 
abortion and reproductive 
health and rights. 
We explored abortion and reproductive rights as a case 
study of how social issues intersect with top talent’s 
views and decisions.

Here’s what we learned:

1
As context: A large majority of top talent supports abortion 
rights and access. Eight in ten do not want Roe v. Wade 
overturned. They consider abortion access an important part 
of women’s rights and gender equity (80%). 

2
Most (73%) want their employer’s health insurance to cover 
the full range of reproductive health care, including abortion. 
Learning that a company covers some reproductive health 
care, but not abortion care, is much more likely to turn off 
top talent than attract them (47% would feel less positively 
toward the company v. 19% more positively). 

3
About seven in ten (69%) say that access to reproductive 
health care, including abortion, should be part of the issues 
companies address around gender equity efforts in the 
workplace.
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4

The trend in some state legislatures to ban abortion 
may inadvertently alienate top talent. Majorities 
across gender, age, race, and ethnicity would be 
discouraged from taking a job in states that ban 
abortion, like Texas’ SB 8.

Of respondents say 
they would not apply 
for a job in a state 
that banned 
abortion like Texas 
did

63%
Of respondents say 
they would consider 
moving out of state 
if this law passed in 
their state

49%
Of respondents who 
do not live in Texas 
say SB 8 would 
discourage them 
from taking a job 
there

66%
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5

Other states have recently tried to ban or restrict 
abortion, including in Georgia, Ohio, and Michigan. 
Sizeable proportions of top talent in these states say  
a ban like Texas’ would make them consider moving 
out of state. (See right.)

6

Finally, close to two-thirds of top talent (64%) say 
they’d feel less positively toward their company if 
they found out corporate contributions went to 
officials restricting abortion (v. 14% who’d feel more 
positively).



16

Detailed findings.
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Views toward companies engaging 
on social issues.
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A majority of respondents (68%) 
say it’s important to them that 
their company takes a stand on 
social issues.

Forty-five percent say taking a stand is 
“extremely” or “very” important and 23% say 
“somewhat important.” Thirty-one percent 
say this is not important to them.

Those most likely to value companies taking 
a stand include women, Gen Z respondents, 
respondents of color, and recent grads.

How important is it to you that your company takes a 
stand on social issues? 

Base n = 1,659 currently working

• Black women (87%)
• Latina/x women (83%)
• AAPI women (86%)
• White women (74%)

• TX women (68%)
• GA women (74%)
• OH women (69%)
• MI women (69%)
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Data suggest many also want their 
employers to take action. 

In a hypothetical situation around gender equity 
and empowerment, a slight majority of 
respondents say they’d be disappointed if their 
company made a public statement but did not 
take action on the issue.

Let’s say your company made a public statement in 
favor of gender equity and women’s empowerment, but 

they didn't take any specific action to try to change 
things. Which comes closest to how you'd feel: 

ROTATE
Base n = 1,659
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Women are most likely to be disappointed 
in a lack of action in the scenario.

• Black women (55%)
• Latina/x women (64%)
• AAPI women (59%)
• White women (65%)

• TX women (56%)
• GA women (45%)
• OH women (52%)
• MI women (61%)
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Role of values, social issues, and 
politics in talent mobility.
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Let’s say you were thinking about taking a job in another state. 
Would each of these be a part of your decision to take the job, or not? 

RANDOMIZE

Three-quarters say that 
shared values and state 
politics are decision 
factors in relocation. 
Majorities across segments say they’d 
consider a company’s values and a state’s 
politics or political environment in taking a 
job in another state (see next page).
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Whether company 
shares your values

The politics or 
political environment 

of the state

Total 79 75

Women 84 76

Men 75 75

Gen Z 85 81

Millennials 80 73

18 to 44 women 83 76

18 to 44 men 76 73

45 to 64 women 86 76

45 to 64  men 73 76

Black 79 68

Latina/o/x 81 71

AAPI 77 69

White 80 78

Recent grads 80 74

TX 76 72

GA 78 69

OH 78 73

MI 80 73

% Would be a decision factor in relocating

Whether company 
shares your values

The politics or 
political environment 

of the state

TX women 79 72

TX men 73 72

GA women 77 67

GA men 79 70

OH women 80 74

OH men 77 72

MI women 80 70

MI men 79 75

Black women 81 67

Latina/x women 82 68

AAPI women 82 69

White women 86 79

Black men 77 69

Latino/x men 79 74

AAPI men 73 68

White men 74 76
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Would you consider leaving your current job in favor 
of working with an employer who has a stronger 
viewpoint on social issues that matter to you?

Base n = 1,659

Half of respondents say they’d 
consider leaving their job for 
an employer with stronger 
stances on social issues.
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Top talent who are most likely to leave 
their job for an employer with stronger 
stances on social issues include:

• Women 18 to 44 (59%)
• Gen Z (57%) and Millennials (55%)
• Recent grads (57%)
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Does recent legislation on social 
issues discourage top talent?
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Let’s still say you were thinking about taking a job in another state. Is this 
something that would discourage you from taking a job in that state, or not? 

RANDOMIZEMajorities say politicians’ 
attempts at restrictions on 
social issues would 
discourage them from taking 
a job in a state.
Respondents most likely to be discouraged by 
these attempts include:

• Gen Z 
• Millennials
• Recent grads
• Women 18 to 44

See next page. 
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Restrict 
access to 

voting

Ban teaching 
impact of 
racism / 
slavery

Restrict 
reproductive 
health care

Restrict 
transgender 

people
Banned 
abortion

Restrict 
abortion 
access

Total 71 69 65 63 62 61

Women 79 78 74 69 68 69

Men 64 61 57 57 57 53

Gen Z 75 73 70 66 66 61

Millennials 74 74 70 66 67 66

18 to 44 women 78 80 77 70 69 70

18 to 44 men 69 66 63 62 62 59

45 to 64 women 79 74 71 67 66 66

45 to 64 men 56 54 48 49 50 46

Black 74 76 66 52 53 55

Latina/o/x 73 68 69 66 64 65

AAPI 70 70 65 60 62 60

White 71 69 66 65 63 62

Recent grads 72 70 71 64 63 61

TX 57 53 51 46 46 47

GA 53 55 50 45 46 48

OH 63 57 55 53 48 48

MI 61 57 56 53 53 51

% Would discourage me from taking a job in that state
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Restrict 
access to 

voting

Ban teaching 
impact of 
racism / 
slavery

Restrict 
reproductive 
health care

Restrict 
transgender 

people
Banned 
abortion

Restrict 
abortion 
access

Total 71 69 65 63 62 61

TX women 67 63 62 54 55 58

TX men 49 45 41 38 38 38

GA women 52 57 50 42 43 48

GA men 54 53 50 49 48 48

OH women 68 61 62 55 54 53

OH men 58 54 47 50 42 42

MI women 69 64 64 60 57 55

MI men 54 51 48 47 49 47

Black women 79 81 71 53 55 58

Latina/x women 77 72 75 70 67 69

AAPI women 75 75 73 65 64 67

White women 80 79 76 72 71 71

Black men 68 68 59 50 51 52

Latino/x men 68 63 63 61 62 60

AAPI men 65 66 58 56 60 54

White men 63 60 56 58 57 54

% Would discourage me from taking a job in that state
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Views on reproductive rights and access: 
A case study
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In 1973, the Supreme Court’s Roe v. Wade decision 
established a woman’s constitutional right to have an 

abortion. Would you like to see the Supreme Court 
overturn its Roe v. Wade decision, or not? 

A large majority of top talent 
does not want Roe v. Wade 
overturned.
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Majorities across segments say they 
do not want to see Roe overturned.
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Nearly three out of four 
respondents say they  want 
their employer to cover the 
full range of reproductive 
health care, including 
abortion.

If they found out a potential employer 
provided most reproductive health care, but 
not abortion, nearly half of respondents say 
they’d feel less positively toward the 
company (v. 19% saying they’d feel more 
positively).

Women, Gen Z, Millennials, and men ages 
18 to 44 are most likely to want employer 
coverage for abortion. (See next page.)

Let’s say you’re applying for a job. You learn 
that the company covers most reproductive 
health care, like family planning and fertility 

treatment, but does not cover abortion care in 
its health insurance coverage. Would that make 

you feel…

Would you want your employer’s health 
insurance to cover the full range of 
reproductive health care, including 

abortion? 
Base n = 1,659
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Want employer to 
cover RH, 

including abortion

Would feel less 
positively if 

company did not

Would feel more 
positively if 

company did not

Total 73 47 19
Women 80 52 16
Men 66 42 22
Gen Z 83 54 14
Millennials 80 48 18
18 to 44 
women 83 53 16

18 to 44 men 75 46 20
45 to 64 
women 75 51 16

45 to 64 men 56 37 24
Black 76 29 19
Latina/o/x 75 42 22
AAPI 80 40 18
White 72 52 18
Recent grads 80 47 21
TX 60 31 30
GA 60 27 31
OH 59 35 30
MI 60 35 27

Want employer to 
cover RH, 

including abortion

Would feel less 
positively if 

company did not

Would feel more 
positively if 

company did not

Total 73 47 19
TX women 69 37 25
TX men 52 26 34
GA women 63 22 29
GA men 58 32 33
OH women 64 38 22
OH men 55 32 38
MI women 65 41 21
MI men 56 30 34
Black women 79 31 18
Latina/x women 81 41 20
AAPI women 85 47 16
White women 79 58 16
Black men 72 27 21
Latino/x men 69 43 25
AAPI men 76 34 20
White men 65 46 21
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In your view, is access to abortion an important part of 
women’s rights and gender equity, or not? 

Abortion access is widely 
viewed as an important 
part of women’s rights 
and gender equity.
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Recent grads, women, and men ages 
18 to 44 are especially likely to say 
access is an important part of women’s 
rights and gender equality.

• Black women (85%)
• Latina/x women (85%)
• AAPI women (87%)
• White women (83%)

• TX women (76%)
• GA women (71%)
• OH women (75%)
• MI women (76%)
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The survey explores whether top 
talent thinks reproductive health 
care, including abortion, should 
be addressed in corporate gender 
equity efforts.

Respondents were asked the question at right.

“Many companies are trying to work on gender 
issues in the workplace. This includes things like 
equal pay, sexual harassment issues, and paid 
family medical leave. 

Do you think access to reproductive health care, 
including abortion, should be part of the issues 
companies address?” 
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69%
Say “yes.”

31% say “no.” With the exception of 
older men, majorities of all segments 
say abortion should be part of the 
issues companies address.

• Black women (77%)
• Latina/x women (75%)
• AAPI women (80%)
• White women (75%)

• TX women (64%)
• GA women (60%)
• OH women (61%)
• MI women (64%)
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If you had to guess, which states are more likely to have good 
health care, good-paying jobs, and a higher quality of life?

Respondents may also see 
abortion access as a cue of  
healthy communities.
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“Let’s say politicians in a state ban abortion or pass 
several restrictions on abortion access. 

What would that tell you about what it might be like to 
live in that state?”

In an open-ended question, 
we explored perceptions of 
states that restrict access to 
abortion.
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White male politicians want to remain in power [there], with 
fewer opportunities for POC, women, and LGTBQ people. 
Less social services, more generational poverty, less 
meaningful employment opportunities, higher levels of 
childhood neglect and abuse, more laws based on religion 
instead of the constitution. Florida woman

There are going to be restrictions in all areas of daily life 
that…would significantly lower my quality of life. Michigan 
man

I would expect to receive worse health insurance with more 
gaps in coverage. It might be hard to get any birth control 
or medical care. I would assume that women are regularly 
discriminated against (worse pay, sexist jokes, etc.) The 
state probably also doesn't fund education or do anything 
to protect the environment. No social services to help kids, 
elderly, or the poor. South Carolina woman

That they value all life and all people. Georgia woman

They probably would not provide equal rights to me as a 
married gay man. Texas man

[It'd tell me that] government is too involved in personal 
affairs. Questionable separation between church and state. 
Poor education system in that state. Ohio man 

That pay is generally low, particularly for women. Paid time 
off is limited. That the state makes it difficult to vote. And 
that it doesn’t take care of its people, in general. Georgia 
man

They really don't care about women, women's issues, or 
families. Indiana woman 

As a person of color and a female, I would get even less 
respect because others would feel they control the state. 
Wisconsin woman

It would tell me that the state would not be willing to uphold 
the freedoms and rights that should be afforded to 
everyone. I don't think the blame lays on the people, but 
the government/legislature of the state that continues to 
exert its power in order to further subjugate Americans. 
Kentucky man
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The survey explored views toward 
Texas’ new abortion ban, SB 8.

Respondents were asked their views on the law, 
described below:

“Texas lawmakers recently passed a law that bans 
abortion after six weeks, which is before most women 
know they are pregnant. That means it'll be illegal for 
most people to get an abortion. This law also calls on 
people to report each other in order to enforce the law. 
People would get a reward for reporting anyone, like 
healthcare providers or friends, who help a person get 
an abortion.”

They were then asked…
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Would this law discourage you from taking 
a job in Texas, or not?

N = 1,689 respondents who do not live in 
Texas

Would you apply for a job in a state that 
passed a law like this Texas one?

Total of n = 1,804 respondents

[NON-TEXAS: Let's say a law like the Texas 
one passed in your state.] ALL: Would you 

think about moving out-of-state because this 
law passed? 

Total of n = 1,804 respondents

Majorities across nearly all segments say a Texas-type ban on 
abortion would discourage them from applying for a job or taking a 

job in that state. See next page.
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Let’s say you found out your company makes political 
contributions to candidates and elected officials who are 
supporting these abortion bans and restricting abortion 

access. Would that make you feel: ROTATE
(N = 1,659 employees)

Close to two-thirds of 
respondents say they’d feel 
less positively toward their 
company if they found out 
corporate contributions went 
to officials restricting abortion. 
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Across segments, half or more says they’d 
feel less positively toward their company.

• Black women (57%)
• Latina/x women (64%)
• AAPI women (63%)
• White women (73%)

• TX women (58%)
• GA women (49%)
• OH women (63%)
• MI women (63%)




